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Vick next vice 
president for 
student affairs 
James F. Vick has been 
named vice president for stu­
dent affairs at Eastern Michi­
gan University. The appoint­
ment is effective July l .  
Vick, 53, has been interim 
vice president since July 2000 
when he replaced Laurence 
Smith, former vice president 
of university marketing and 
student affairs, who retired. 
"Jim Vick has a distin­
guished record of student af­
fairs leadership at Eastern 
Michigan, having served suc­
cessfully in multiple positions 
in nearly every aspect of the 
division since 1973," said Dr. 
Samuel A. Kirkpatrick, presi­
dent of EMU. "He's widely 
respected, both on and off 
campus and has played a sig­
n i f i c a n t  
role in pro­
moting a 
holistic ap­
proach to 
student life 
and devel­
o p m e n t ;  
enhancing 
s t u d e n t  
Vick leadership 
programs; extending EMU 
into the broader community; 
planning strategically and fos­
tering diversity." 
"Eastern Michigan has 
been a significant part of my 
life for the past 28 years. I am 
thrilled to be able to serve the 
university and especially the 
students," said Vick. 'Tm also 
excited about the opportunity 
to work with Dr. Kirkpatrick 
as he guides the university 
through the challenges of the 
next decade." 
Vick earned a master's de­
gree in educational adminis­
tration from Eastern Michi­
gan; a provisional teaching 
certificate from John Carroll 
University; and a bachelor's 
degree in English from the 
University of Dayton. 
As interim vice president, 
he completed the divisional 
strategic plan; launched 
EMU's first new housing 
project in 30 years and imple­
mented the student leadership 
development program. He 
also spearheaded the devel­
opment of a new student con­
duct code and a parental noti­
fication policy; implemented 
SEE VICK, page 4 
Schollaert named EMU provost 
Dr. Paul T. Schollaert has 
been named provost and vice 
president for academic af­
fairs and professor of sociol­
ogy at Eastern Michigan Uni­
versity. The appointment is 
effective July 1. 
Schollaert (pronounced 
Skol-lert), 54, has been dean 
of the College of Arts and 
Sciences and professor of so­
ciology at Illinois State Uni­
versity since 1993. 
programming, general edu­
cation, diversity, interna­
tional programs and strate­
gic planning." 
"Dr. Schollaert is a per­
fect match for Eastern Michi­
gan University. He comes to 
us with a history of success­
ful academic affairs leader­
ship at a developed doctoral 
university with normal 
school roots and at a metro­
politan university commit­
ted to public engagement," 
said Dr. Samuel A. 
Kirkpatrick, president of 
EMU. "He is a highly re­
spected and thoughtful ad­
ministrator who has played 
ACADEMIC ANSWER: 
"I  am extremely excited 
about coming to Eastern 
Michigan University. The 
university has in place very 
strong programs and an ex­
cellent faculty," said 
Schollaert, who was an­
nounced as the new provost 
April 24. "President 
Kirkpatrick has energized 
the campus and there's a 
genuine sense on campus 
that good things are happen­
ing. That's the kind of activ­
ity and sense of vision I want 
to be a part of. The potential 
for Eastern Michigan is enor­
mous." 
Eastern Michigan Univer­
sity filled one of its key po­
sitions when Paul 
Schollaert, dean of the Col­
lege of Arts and Sciences at 
Illinois State University, 
recently accepted the posi­
tion of EMU's provost and 
vice presidentfor academic 
affairs. 
Schollaert earnedaPh.D. 
and a master's degree in so­
ciology from the University 
of Wisconsin-Madison and leadership roles in areas vital 
to EMU's future, including 
faculty development, doctoral SEE PROVOST, page 4 
Shorrock to head EMU Foundation 
Dr. John B. Shorrock has been named to the 
newly created position of vice president for 
advancement and executive director of the 
EMU Foundation, at Eastern Michigan Uni­
versity. The appointment is effective July 15. 
Shorrock, 55, has been vice president for 
advancement at Bradley University in Peoria, 
Illinois since 1992. 
"John Shorrock brings to EMU a strong 
professional approach to the university ad­
vancement enterprise and years of successful 
experience in fundraising, alumni relations 
and foundation manage-
ment," said Dr. Samuel A. 
Kirkpatrick, president of 
Eastern Michigan. "He has a 
national reputation and, with 
a record of success at both 
public and private higher 
education institutions and ex­
perience at both residential 
and metropolitan universi­
ties, he is well-suited to Shorrock 
EMU's mission and needs. 
We are very excited about having him join the 
executive team." 
In his new role, Shorrock will be respon­
sible for a comprehensive fundraising and 
alumni relations program for the University, 
including annual giving, alumni programs, 
corporate and foundation relations, major gifts 
and capital campaigns, planned giving and 
research and advancement services. He also 
will represent the University and Foundation 
to the corporate, foundation, donor and alumni 
communities. 
"President Kirkpatrick has outlined a dy­
namic and aggressive agenda for Eastern 
Michigan, and I'm very pleased to be joining 
his staff at this opportune time," said Shorrock. 
"With the EMU Alumni Association and EMU 
Foundation pulling together, there is every 
reason to believe that the forward and upward 
momentum of the University will continue 
and that EMU's educational mission will be 
strengthened in significant ways. Personally, 
it is very exciting to work with faculty, staff 
and administrative colleagues who share com­
mon goals and objectives." 
Shorrock earned a Ph.D. in modem Euro­
pean history from West Virginia University; 
a master's degree from Virginia Polytechnic 
Institute and State University; and a bachelor's 
degree from Tusculum College in Tennes­
see. 
During his tenure at Bradley University, 
he planned, implemented and directed The 
Bradley University Centennial Campaign, a 
five-year comprehensive capital campaign 
with a goal of $100 million. The campaign 
achieved an endowment growth of $100 mil­
lion twenty months ahead of schedule and 
successfully completed its fundraising ef­
forts with gifts and pledges of $127 million. 
From 1984-1992, Shorrock was associate 
vice president and executive director of The 
University of Akron Foundation, where he 
directed the University of Akron Campaign, a 
three-year capital gift campaign with a goal of 
$52 million for facilities, equipment, endow­
ment and operating support. 
Shorrock also was director of planned giv­
ing and associate director for university ad­
vancement at Wittenberg University from 
1978 - 1984, and director of corporate giving 
and foundation support at Lafayette College 
from 1977-1978. 
He also has served as coordinator of cor­
porate and foundation support for the West 
Virginia University Foundation and was a 
SEE SHORROCK, PAGE 3 
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TITANIC ANNOUNCEMENT! 
EMU chosen as conservation team for famous ocean liner's artifacts 
By Ron Podell 
Eastern Michigan University has 
signed a contract with RMS Titanic, 
Inc. to provide the sole conservation 
team for the artifacts of the legend­
ary ocean liner. 
"This is an honor and an incred­
ible opportunity for us," said Dr. 
Michael Kasen ow, head of geogra­
phy and geology at EMU. "We have 
been working toward building a 
maritime conservation program at 
Eastern Michigan and this is a huge 
step in that direction." 
"Eastern Michigan University is 
nationally known for its historic pres­
ervation program. This was a great 
way to help EMU build its maritime 
conservation effort while maintain­
ing that this important historical mari­
time legacy is preserved for future 
generations," said Arnie Geller, 
president and CEO of RMS Titanic, 
Inc., of Atlanta. "I am personally 
delighted to be back in Michigan 
again and working with such a 
knowledgeable, competent and en­
thusiastic team." 
Kasenow said that EMU students 
and faculty will benefit directly from 
the association with RMS Titanic, 
Inc. 
"The educational possibilities and 
practical experience of working on 
something of this magnitude are too 
numerous to mention," Kasenow 
said. 
Faculty and staff in EMU' s His­
toric Preservation Program within 
the geography and geology depart­
ment will oversee more than 800 
artifacts that have been removed from 
the RMS Titanic, which sank April 
14, 1912, about 350 miles southeast 
of Newfoundland, Canada. Lost at 
sea were 1,523 people, including 
passengers and crew. There were 
705 survivors. The wreck of the Ti­
tanic was located by a French and 
American team Sept. 1, 1985, in 
12,500 feet (3,810 m) of water. 
RMS Titanic, Inc. is the only 
company permitted by law to re­
cover objects from the wreck of the 
Titanic. The company was granted 
salvor-in-possession rights to the 
wreck of the Titanic by a United 
States Federal Court and is the sole 
exclusiveownerofthe valuable items 
recovered from the wreck site. The 
company has conducted six research 
and recovery expeditions to the Ti­
tanic wreck site and recovered ap­
proximately 6,000 artifacts. 
Approximately a dozen Titanic 
artifacts are expected to be put on 
display during a May 17 media event 
from 9 a.m.-noon at the Convocation 
Centerto announce EMU's participa­
tion. Those items will include glass­
ware, ceramics, and possibly some 
"wet" items, including a wrench used 
in the ship's boiler room, wheels off 
the boiler and ceramic floor tiles. 
There's even a chance the chef's hat 
worn by the ship's cook will be avail­
able for display, said Dr. Lauren 
Sickels-Taves, an assistant professor 
and interim director for EMU's His­
toric Preservation Program. 
Sickels-Taves is the architectural 
conservator and point person for the 
RMS Titanic Conservation Team, 
which has been working since De­
cember 2000 at an off-campus loca­
tion to conserve and ready Titanic 
artifacts for future exhibits nationally 
and worldwide. 
Under the three-year contract with 
RMS Titanic, Inc., EMU's conserva­
tion team is responsible for conserv­
ing artifacts from Expedition 2000. 
"We have 428 artifacts from the 
2000 divealone," Sickels-Taves said. 
" But technically there are 938 arti­
facts because each of the artifacts 
have sub-categories." 
For example, a leather suitcase was 
given an identification number as one 
item. However, various items within 
the suitcase have to be categorized, 
which will increase the number of 
inventoried items, she said. 
"We learned that one suitcase be­
longed to an 18-year-old man from 
Buenos Airies who wasn't even sup­
posed to have been on the Titanic," 
she said. "He was supposed to be on 
the Oceanic, but because of a coal 
strike, was moved to the Titanic." 
As of April 30, the conservation 
team was simultaneously assisting 
with Titanic artifact exhibits in Balti­
more, Md.; Kansas City, Mo.; Nash­
ville, Tenn.; Seattle, Wash.; and 
Buenos Aires, Argentina; she said. 
As architectural conservator, 
Sickels-Taves is mainly responsible 
for conserving architectural items, 
including wood and metal artifacts 
that were part of the famed ocean 
liner's physical construction. 
In addition to Sickels-Taves, 
EMU' s conservation team ( al 1 but one 
member from the Historic Preserva­
tion Program) includes: Michael 
Sheehan, an adjunct professor, who is 
EMU's team archaeologist; Tonya 
Weaver, a graduate assistant, who is 
the team's curator and registrar; Sa-
FROM THE DEPTHS: Diane Little, a textile conservator, examines a 
textile artifact from the Titanic. Little is a member of an EMU conservation 
team that was contracted by RMS Titanic, Inc., to conserve items from the 
historic White Star liner. 
rah Krans, a graduate student serving 
as a conservator-in-training and "chief 
gopher;" Diane Little, a textile con­
servator who is not an EMU employee; 
and Wanda Monks, a senior secre­
tary, who wears the hats of assistant 
registrar and assistant administrator. 
All artifacts are initially kept wet. 
Because they were removed from a 
marine environment, they must be 
kept wet until all of the salts are re­
moved, a process called desalination. 
These "wet" items sit for long periods 
of time in tanks full of water, said 
Sickels-Taves. Chloride and pH lev­
els in the water are carefully and con­
stantly monitored to aid the team in 
determining when desalination is com­
plete. 
Most wet items that consist of metal 
receive an "electrolytic bath," which 
means an artifact is "electronically 
zapped" in order to remove rust and 
corrosion, she said. After the bath, 
iron artifacts, for example, are re­
moved from water and treated with a 
tannic acid mixture and a microcrys­
talline wax coating; these are used to 
stop corrosion and protect the metal's 
surface. 
Glass and ceramic artifacts undergo 
the same desalination. If salts are not 
removed from these types of artifacts, 
"you can pop the glaze," Sickels-Taves 
said. They are then treated differently 
from metals. Stains are cleaned ini­
tially using distilled water on Q-tips. 
If that doesn't work, hydrogen perox­
ide is used, said Sickels-Taves. 
Little and Sickels-Taves also have 
been readying textile artifacts, which 
also require desalination and some-
times are kept in freezers to be stabi­
lized. Surfactant, essentially a deter­
gent, is used in heated water to help 
clean the textiles. 
Weaver has been inputting the ar­
tifacts into a computer database so 
that information about individual 
items, including condition reports, are 
readily available for exhibitors. 
"We alert RMS Titanic when a 
piece is finished," said Sickels-Taves. 
"They alert people putting on exhibi­
tions." 
Weaver also has been involved in 
the set-up of a Titanic exhibit at 
Opryland in Nashville. 
Sheehan is currently analyzing coal 
used to fuel the huge ocean liner and 
where it originated from. 
Krans has been in charge of ac­
quiring non-woven, non-fusible (with­
out glue) fabric used to wrap wet 
items. The fabric helps draw out rust 
and dirt on an item and also serves as 
a buffer so that one artifact doesn't 
come into contact with another that 
may be in the same tank. 
Eastern Michigan University 
landed the plumb assignment after 
Sickels-Taves had a chance encoun­
ter at a State Historical Preservation 
Conference hosted by EMU in Sep­
tember 2000. 
During that conference, she met 
Ken Vrana, chairman of the Center 
for Maritime and Underwater Re­
source Management, who serves as 
the RMS Titanic's archaeologist. 
Vrana talked with Sickels-Taves about 
EMU' s plans to create a preservation 
SEE TITANIC, page 4 
President appoints Cline to lead ICT reorganization 
In an effort to streamline the University's com­
puting infrastructure, President Samuel A. 
Kirkpatrick has approved a plan to reorganize and 
restructure areas dealing with information and 
communications technology. 
"Over the past six months, a series of working 
groups hdve been developing plans for enhancing 
EMU's learning environment and delivery of ser­
vices," said Kirkpatrick. "The recent visit of the 
North Central Association team reiterated the im­
portance of the University not just enhancing its 
ICT capabilities, but reducing the fragmentation 
that characterizes information and communication 
technology (ICT) resources and decision-making 
at EMU." 
The changes that are being implemented were 
based on recommendations made by Dr. Donald 
Norris, president of Strategic Initiatives, Inc., who 
has been meeting with staff and faculty teams since 
last fall. 
There are four significant changes that have 
occurred. 
• First, the position of chief information officer 
and executive director of information and commu­
nications technology has been created. 
This cabinet-level position reports directly to 
the president. This position has been filled by 
Margaret Cline, effective May I ,  200 I. Cline is 
currently executive director of University Com­
puting. 
• Second, ICT staffs and budgets have been 
reorganized into an Information and Communica­
tions Technology (ICT) Division, reporting to the 
CIO. This was effective May I ,  200 I. 
• Third, there will be a campus-wide human 
resources review of all ICT positions, to be com­
pleted by Oct. 30, 200 I ; and 
• Finally, there will be a refinement of the 
organizational structure for ICT, with the ultimate 
organizational form, expanded advisory structures, 
position descriptions and functional relationships 
to be completed by Dec. 30, 200 I.  
''This is  an unusual reorgani-
zation for EMU, but it is not un­
common in other universities. In 
the past, EMU has divided and 
sliced ICT functions, creating a 
proliferation of units reporting to 
different cabinet-level officers." 
Kirkpatrick said. "This reorgani­
zation takes a different approach 
by combining ICT units into a 
single, CIO-directed organiza- Cline 
tion." 
The reorganization of current ICT staffs into an 
ICT division will mean that University Computing 
will disappear as an organized unit within Univer­
sity Relations and its functions will be assigned to 
the new ICT division. The six UC directors will 
remain in charge of their units and report to Cline. 
Leaming Technologies will be transferred from 
Learning Resources and Technology to the new 
ICT division and will be renamed "Academic and w 
Technology Integration Services," reporting to 
Cline. The current LT staff will remain located in 
the Halle Library. 
Divisional Technology Services (DTS) will be 
transferred from student affairs to ICT and be 
renamed Student Technology Services. 
"These actions will elevate the importance of 
ICT on campus and enhance the ability of the 
president and cabinet to deal strategically with 
ICT issues," Kirkpatrick said. "The new ICT 
structure will reduce functional duplication and 
fragmentation in ICT roles and responsibilities, 
thereby freeing resources for investment in end­
user support for faculty, students and staff." 
SHORROCK, from page 1 
history instructor at West Virginia University 
and at Virginia Polytechnic Institute and State 
University. 
Active in various professional organiza­
tions, he is a frequent presenter on various 
advancement topics and was named "1998 
Fundraising Executive of the Year," by the 
Central Illinois Chapter of the Association of 
Fundraising Professionals. He also has co­
authored various articles and professional pa­
pers in the field of fundraising. 
A native of Wisconsin, he is married and 
has two children. 
Engler appoints Gordon to EMU Board of Regents 
Steven G. Gordon, of Bloomfield 
Hills, was appointed to the Eastern 
Michigan University Board of Re­
gents by Governor John Engler May 
"I accepted the position because 
Eastern Michigan 
is a big part of my 
history," said 
Gordon. "The 
university pro­
vided me with the 
direction and 
drive to become 
successful and it 
gave me the work 
ethic and commit-
goals accomplished." 
Gordon, 45, earned his bachelor 
of business administration degree 
from Eastern Michigan in 1980. A 
successful businessman, he has been 
one of the top producing real estate 
brokers in southeastern Michigan 
for more than 20 years. 
2. His term expires Dec. 31, 2006. 
An EMU alumnus, Gordon is presi­
dent and CEO of Signature Associ­
ates ONCOR International, a com­
mercial real estate group in Southfield. 
He replaces Donna Milhouse, of De­
troit, who resigned in February 2000 
to become judge of the 36th District 
Court, State of Michigan. 
Gordon 
ment to get my 
Gordon was named 1998 Alumni 
Entrepreneur of the Year by the Fu­
ture Business Owners Club at East­
ern Michigan's College of Business. 
He is an active memberofthe Young 
For a more extensive 
listing of University 
events, go to the Office 
of Public Information 
home page at 
www.emich.edu/publicl 
public_informationl 
Lecturers union ratifies tentative agreement with EMU 
The members of the Eastern Michigan University Lecturers Organizing Congress 
(EMULOC) ratified a ten ta ti ve agreement with EMU April 26. The vote was 71-7 to 
ratify. The ratification vote came one week after the lecturer's union and EMU reached 
a tentative, four-year contract agreement. 
The contract now will go to the EMU Board of Regents for approval at its next 
meeting, June 19. 
"This is a revolutionary contract that demonstrates the great value EMU places on 
education and those who deliver it," said Michael Harris, interim provost and vice 
president for academic affairs. 
"The contract goes a long way in rectifying salary issues but it also shows the level 
of commitment the University has to its employees. In light of current business trends 
where benefit costs are passed along to employees, this plan provides full benefits 
year- round to lecturers, not only for the eight months they are teaching, but for the 
additional four months when they are not actively employed. That is unheard of," said 
Harris. 
"The contract also establishes an equitable salary structure and places value on 
degree attainment by lecturers because the University recognizes that those qualifica­
tions have a direct impact on our learning environment," said Harris. 
Presidents Organization and the So­
ciety for Industrial and Office Real­
tors. He also serves on the boards of 
the Livonia Heart Association, the 
EMU College of Business, and The 
Beaumont Foundation, and is chair­
man of the board for the North 
American Division of ONCOR In­
ternational. 
The Board of Regents is respon­
sible for enacting, amending and 
repealing rules and bylaws for the 
conduct of the Board's business. 
Occupational Therapy 
Month celebrated in April 
Students and faculty hung a ban­
ner in the Everett L. Marshall Build­
ing to celebrate Occupational 
Therapy Month (April) and the 60th 
anniversary of the occupational 
therapy department at EMU. 
The event, which included occu­
pational therapy students talking to 
freshmen about the program, was 
planned by department alumni and 
Elizabeth Francis, associate profes­
sor and director of the Occupational 
Therapy Program. A Sept. 29 lun­
cheon to honor alums is scheduled. 
"We assist clients who were ill or 
disabled to be able to do everyday 
actions; such as feeding themselves, !¥J 
sewing, carrying groceries, and get- N 
0 ting back to work," Francis said. o 
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To be considered for vacant 
positions, all Promotional Open­
ings Application Forms MUST 
BE SUBMITTED directly to the 
Compensation/Employment Ser ­
vices Office and received no later 
than 5 p.m., Monday, May 14.  
NOTE: LA TE OR INCOM­
PLETE FORMS WILL NOT BE 
ACCEPTED. 
Vacancy information may 
also be obtained by calling our 
24-hour Jobs Line at 487-0016.  
Compensation/Employment Ser­
vices office hours are Monday 
Friday, 8 a.m. to 5 p.m. 
(Hiring Rate) 
CSAA0149 CS04 $21 ,369 
Secretary I I ,  Teacher Education 
(Front desk experience, excellent 
communication, organizational 
skills, familiarity with database, 
spreadsheets and word processing 
programs. Must be team player and 
able to work independently). 
FOOD SERVICE/MAINT. 
(Hourly Rate) 
FMBF01 59 FM06 $8.08 
Custodian, Floater, Physical Plant 
(Sun-Thurs. 1 1  p.m.-7:30 a.m.). 
FMBFO l 60 FM06 $8.08 
Custodian, Mark Jefferson, Halle, 
Strong, Porter, Physical Plant (Sun­
day-Thursday, 1 1  p.m.-7:30 a.m.). 
FMBFOIS8 FM 1 2  $8.81 
Groundsperson, Physical Plant 
(50%appoi ntment, Tuesday-Satur­
day, 6-10 a.m.). 
PROFESSIONAL/TECHNICAL 
(Hiring Range) 
PTSA0 129 PT07 $30,244-
$35,568 Lead Teacher, Children's 
Institute. 
(Hiring Range) 
APPR0104 APIO $44,747-
$54.60 I Assistant Director, Athlet­
ics & Facilities Operations. 
ATHLETICS/COACHING 
(Honng Range) 
ACPROl 1 2  ACI I $21 ,682-
$26,452 Assistant Coach, Women's 
Gymnastics. 
EMU named small business development sponsor 
By Ron Podell 
Eastern Michigan 
University's College of 
Business will be able to 
provide expertise to small 
businesses in the Detroit 
metropolitan region and 
lend support to the Michi­
gan Economic Develop­
ment Corporation. 
That scenario was made 
possible recently when the 
EMU's College of Busi­
ness was tapped by the 
Small Business Adminis­
tration to serve as a spon­
sor for a regional small 
business development cen­
ter. 
Since April 1, the COB 
has served as the sponsor 
for Region 9, which in­
c I udes Mon roe and Wayne 
counties. The regional cen­
ter is located in Detroit. 
The Small BusinessAd­
ministration is the federal 
agency responsible for 
implementing a number of 
programs that support 
small business develop­
ment. One of those pro­
grams is small business de­
velopment centers. In  
Michigan, there are 13 
small business develop-
PROVOST, from page 1 
ment regional centers and ap­
proximately 90 satellite of­
fices." 
"This is important. The 
(EMU) president (Samuel A. 
Kirkpatrick) has specific 
plans for EMU to serve the 
D e t r o i t  
metropoli­
tan re­
gion," said 
COB Dean 
Earl Potter. 
" In order 
for the Col­
lege of 
Business to 
be success- Potter 
ful, we 
need to be successful with 
businesses in this region." 
Five people, who will ad­
minister the SBDC in De­
troit, will be added to EMU' s 
payroll and will be funded 
with a $280,000 federal grant 
from the SBA. Eastern Michi­
gan University will match 
that grant with a $ 1 68,000 
contribution, Potter said. 
" EMU will make the 
Sm al I Business Development 
Center stronger," Potter said. 
"By providing our expertise 
to make this center stronger, 
it opens up partnerships to 
other aspects of the College 
of Business." 
The abi 1 ity to be a sponsor 
for the Region 9 SBDC will 
allow EMU to aid businesses 
with employees of I 00 or less 
- the definition of a small 
business. 
"The Michigan Economic 
Development Corporation is 
able to support organizations 
with I 00 or more employ­
ees," Potter said. "They don't 
have the resources to support 
companies smaller than that. 
So, that's where we can help." 
Sponsoring the Region 9 
SBDC allows COB faculty 
and students an opportunity 
to: offer their expertise to 
small businesses; provide 
project/internship opportuni­
ties for business and account­
ing students and consulting 
opportunities for faculty; bet­
ter develop its programs to 
help students one day head 
their own small business; and 
allows the university to stay 
in closer touch to area busi­
nesses, Potter said. 
Eastern Michigan Univer­
sity had the opportunity to 
become involved intheSBDC 
program last fall after Wayne 
State University opted out of 
its role as host for the pro­
gram statewide. 
Grand Valley State Uni­
versity and EMU both sub­
mitted grant proposals to 
succeed Wayne State, Pot­
ter said. 
Grand Valley State was 
awarded the state contract, 
but that university asked 
EMU if it was interested in 
serving as a host to a re­
gional site, Potter said. As a 
result, EMU became the 
sponsor for a SBDC. 
Potter said EMU' s spon­
sorship of Region 9 only 
strengthens EMU's exist­
ing partnership with Region 
12, which is sponsored by 
Washtenaw Community 
College. EMU accounting 
students currently help 
small businesses in Region 
12. The Region 12 SBDC is 
housed in the Ypsilanti 
Chamber of Commerce of­
fices, across the street from 
the COB. 
"The com bi nation of our 
partnership in Ypsilanti and 
our sponsoring of Region 9 
is what gives usa very broad 
reach in the southeastern 
Michigan business commu­
nity," Potter said. 
a bachelor's degree in social welfare 
from Pennsylvania State University. 
university's department ofsociology and search grants from the National Insti­
criminal justice from 1983- 1 987. He tutes of Health, the National Institutes 
joined the university in 1976 as an assis- of Mental Health, the United Jewish 
tant professor. From 1972-1 976, he was Federation and the Southeastern Vir­
assistant professor of sociology at the ginia Planning Commission. 
During his tenure at Illinois State, 
he helped engineer a major revision of 
the faculty evaluation and reward sys­
tem, and was involved in the reform of 
undergraduate general education. He 
also served on the university's strategic 
planning committee and supported the 
establishment of new undergraduate 
and graduate programs. 
Prior to his position at Illinois State, 
Schollaert was associate dean of the 
College of Arts and Letters at Old Do­
minion University in Virginia from 
1987-1993 and was chair of the 
University of South Carolina, Col um- He was honored with Illinois State's 
bia. Distinguished Administrative Service 
His research and scholarly interests Award in 1999 and has been active as 
are in the field of demography and popu- a consultant and volunteer with vari­
lation. Much of his work has focused on ous community service groups includ­
the impact of race on social problems ing the McLean County COMPACT, 
and on the determinants of birth timing the YMCA, the NAACP and various 
among American women. public schools. 
He is the author of various refereed A native of Pittsburgh, he is mar-
articles, technical reports and prof es- ried and has two children and one grand­
sional papers, and the recipient of re- child. 
TITANIC, from page 1 
laboratory with a maritime 
focus to  improve the 
University's Historic Preser­
vation Program. 
After the conference, 
Vrana said he was searching 
for a conservation team to 
handle Titanic artifacts and 
asked Sickels-Taves if EMU 
would be interested. Three 
months later, an EMU con­
servation team began work 
on conserving items from the 
doomed ocean liner. 
"The Titanic is just an in­
credible first (for us) that has 
an interdisciplinary and in­
terdepartmental value for 
EMU," said Sickels-Taves, 
who expected conservation of 
Michigan's l ighthouses to be 
the program's first foray into 
maritime conservation . 
The University's Historic 
Preservation Program is cur­
rently the largest, with 
roughly 50 students, and one 
of the best-known in the U.S., 
Sickels-Taves said. The pro­
gram was already considered 
strong in the areas of historic 
planning and historic admin­
istration and interpretation. 
"Now, there's the conser­
vation component," she said. 
As far as a Titanic exhibit 
being featured at EMU in the 
future, Sickels-Taves said, 
" It's been on the table for 
discussion." 
VICK, from page 1 
the Eastern Michigan Ambas­
sadors Programs; and ex­
panded the Career Services 
satellite centers to the Col­
lege of Education, among 
other programs. 
From 1992-2000, Vick 
served as assistant vice presi­
dent for university marketing 
and student affairs at EMU. 
During that time, he devel­
oped corporate partnerships 
with businesses including 
Gordon Food Service and 
Coca-Cola; created the Fresh­
man Center; and implemented 
an agreement with St. Joseph 
Mercy Hospital to provide 
physician services at Snow 
Health Center. 
Prior to that, Vick was ex­
ecutive director of housing, 
dining, the student union and 
conferences at EMU from 
1990-1992; and was director 
of career services at the uni­
versity from 1984-1990. 
A Cleveland native, he and 
his wife, Helen, live in 
Ypsilanti and have three chil­
dren. 
